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“his 1st: da'/ cf January 155 



harainarrar callad tha 


loyar", and Local 3 oq guI'* acpc Inrad 





B. The Srolcyer hereby recoanises Local Ho. 855 Arfiliate 


with the Internatioriai Brotherhood of Teamsters Chauffeurs, 
Warehousanen and Kaioers of America as the exclusive representative 
for the purposes of collective nogotiations with respect to wages. 


hours of work and other nogotiable terms and conditiocs of employ¬ 
ment for all Blue Collared employees and Part-time employees over 
20 hours par week employed by the Delaware Two., but excluding all 
other employees including seasonal, temporary, managerial 
executive, confide.ntial employees, professional employees, police, 
craftsmen and supervisors within the meaning of the Act. 

C. The Employer will provide the Union with an updated list 
of covered employees showing name, address, classification and 
social security number once every six months. The Employer will 
notify the Union of additions and delations to the payroll of 
covered employees as they occur. The^ Employer will notify the 
Union within one (1) week of any new hires. 


-1 - 
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Maxa raascnaile ar*c bindir.c rules a-.c r=g”laticr.s 
which, shall net be ir.ccr.sishar.u cr contrary tc 
this Agreement. 

S. Nchhi-ng ccnhalned herein shall he censhrued he deny cr 
resrricr the Erplcyar of its rights, resgcnsihilities and. 
authority under ?>.S. 40A-;l-i et.sec- , cr any national, stare, 
county cr local lavs or regulaticns. 
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D 


to lioiit 
such jud 
equity f; 


Ncthirig contained in this A’gresnant shall ca ccnsnrus 
or restrict the Hnplcyer in its right to seek and cbc = 
cial’ relief ss it nay be entitlsd to have in lav cr in 
r injunction cr danagas, cr bcth, in the evant cr such 


braach. 




cr his csshcnatsd ira^irasan'tativa. Tha Wiri.w"tiari 
griavanca ah this Stsp shall ccntaln the 
relevant facts and a sitmary cf the 
preceding oral disctissicn, the applicahle 
Secricn of^ this ccntract violated/ and the 
retedy recteated by the grievant. The 
imediata supervisor cr his designated 
*'■' rapresentativa will answer the grievance in 

writing within five (5) calendar days of 
receipt of the written grievance. 

Step Three ; If the Unicn wishes to appeal the decision of the 
Departnent Head, such appeal shall be presented in 
writing to the Township Conaittee cr its designee 
wirhin five (5) work days thereafter. This 
presentation shall include copies of all previous 
correspondence relating to the natter in dispute. 
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aco, cr 


r^ccify any tamn c: tnis Agraenann cr esnarlisn nav tams cr 
ccnditicns nndar this Agraerant. 

Z. Cpcn pricr nchica and achhcrizairicn cf tha Cacarhrent 
Haac or his dasignse, tha dasicnatad Union Raprasantative shall 
he pamitLhad as a nenher cd the Griavanca Ccmittaa to condar 
.with enployaas and the Township on specihic grievances in 
accordancs with tha grievance prccadnre sat forth herein during 
work hours of erplcyees, without less cf ps-y, provided, the 
conduct cf said business dees net dininish the effectiveness of 
tha Znplcyer cr require tha recall of off-duty employees. 

F. ■- The tins limits expressed herein shall be strictly 
adhered to. If any grievance has not been initiated within the 
tine limits specified, then the grievance shall be deemed to have 
been abandoned. If the grievance is net processed to the next 
succeeding step in tha grievance procedure within the time limits 
prescribed thereunder, then tha disposition of the grievance at 
the last preceding step shall be deemed to be conclusive, Xf a 
decision is not rendered within the time limits prescribed far 
decision at any step in the grievance procedure, then the 
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A.. Er.picyer viil nair-zair. ballezir. beards ir. suidarl 
ciacas r4,uzuail.y acrasd cn batvean irrleyer and Ur-icr., tc be 
sclaiy by Cnicn fer pesdire r.czices. ^Tczicas shall ba rasrz 
he Zha fcllcving t\'pas, excapz thad addidicnally reziea r.ay 
cesdad bv audual ccr.sand. 


(1] 

Nctioas 

of 

union 

recreational and 

(2) 

Notices 

of 

union 

elections, actcin 


rasults 

of 

union 

elections; 

(3) 

Notices 

of 

union 

meetings and educ; 


B- The bulletin beards shall nod be used by Union cr 
meabers dc disseminate propaganda of any kind, to distribute 
political pamphlets or any- other type of political matter, o 
advertising. 
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VII 

v.-■CA'^Ic■^fs 

A- Full —pertia-nar-ti snplcyees sl~all racaiva tlia 
fcilcwing v£caulc~s; 


2,. 

0-1 



0 

2 . 

From cne (1) year through tve 
cf ccnuinucus ser“/ica 

(2) 

years 


3 . 

From twe (2) years through six 
cf cenminuous ser“/ica 

(5) 

vaars 

10 

4 . 

From six (c) years through fif' 
years cf continucus ser/ice 

taen 

(1^) 

15 


5. Freni fi.f“taar. (15) cr acra years cf 

centinucus sar~/ica 2 0 

Ccntiinuous years of sar’/ica shall be calculabad. 

A. . All vacabicn time shall be used in the currant year but 
aay accumulate with the prior approval of the Department Eead up 
to five (5) days to be usee during the next calendar year or 
last¬ 
s' When an employee requests permission to use an 
individual vacation day, such requests shall be submitted at 
least five (S) days in advanca and shall be granted at the 
discretion of the Department Head, such approval shall not be 
unreasonably withheld. 

C. Partial vacation days shall only permitted by the 
Department Head in extreme emergencies - 


n — 



c 



cr GU~v cecause 


if ili~es3 vhfca sajcaa i-f inccssihle f 


e~rlcyes ta paraara ar.s duaias cf his pcsiaicr., acaifa 
exacsara ta a canaaricas disaasa rscalrincr isclaaicr.. 


c. 


Tha a 


lazaacr aadacrahv nav aacaiaa 


c 


cf aa aaalcy—e ca sich laava, ‘whan.sv£~ sach aacalaaaarJ 
raascnahla. Sach racaesas shall nca be aabiaaaa"/ acr < 


Abuse cf sicic leave shall be cause fcr disciplinary ac: 

1. Zn all cases cf raccraad illness oa cisa 
suffered by an eaplcyee, aha Zaplcyer reseir/es the ricr 
recuesa a Medical Physician ho exanine ahe rspoiras cn t 
ccndiaion of ahe patiena repcra aa ahe e:cpense of aha I 

C. Durinc prcaraca^d periods of illness or disah 
an enplcyee^ hhe Decaranena Head nay require inaeria re 
the ccndiaion cf ahe paaiena aa wcaxly or bi-weeJcly per 
the attanding physician and/or a Tcxy-nship medical physi 
When under medical care, employees are expecaad to ccnf 
instructions cf the attending physician. 

D. The rules which follow apply to the payment c 
during periods of illness or disability for regular par 
full-time employees. Temperary and seasonal employees 
entitled to ccmpehsatich fcr such abse.ncas. 

E. Nc employee shall be allcwed to work and er.ca. 
health and well-being of ether employees and if the emp 


w C S C 



:mp lever, 
iility of 
sports on 
•icds, frea 
■cian. 

'em to the 

f salaries 
manant 
are not 

nger the 
Icyas * s 
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pr-cac'j.r 2 S vill r.ct ba ccr.sicarad vi'b.cui; surficiar." asdica.! 
evider.ca ta s'ads-car.'ia'e ~h.e nscassitv cf scr.£d’-:li.r.r cha aedical.' 
or dsnral sar^vicas d'-irirr the vcrx cay. 

J. If ar. arrloyaa is absar.r fr:r vcrx fcr raascns tlcad 
ar.riria dir tc sick iaave, tea Derarrrsr-c Haad cr his dasicrahad 
racraser.rariv'e shall he rcrifiad as early* as pcssihle, huh rc 
latar fchar. cr.e heer crier to the scare cf the scheduled vcrx 
shift frer vhich he is ah sere. Failure tc r.ctify* the Cacarhre.uc 
Head cr his desicracad reprasencative rav he cause fcr cerhel cf 
the use cf sick leave for that ahsarce and ccnstlcuce causa for 
disciplinary accicr. up to and includinc discharra. An erployea 
vhc is absent fcr three (3) ccnsecutive days or rcre and vhc dees 
not notify his Departrent Head or sere ether raspcnsihla 
reorasantative cf the Tevrship any ef the first three (3) days 
will be s’ubject to disrissal. 

K. Eahitual absantaeisr or tardiness ray be causa fcr 
discipline up to and including discharge- 

L. Any erplcyee whe calls in sick for the purpose cf 
encaging in cutsice eaplcyrent shall be subject tc inaediate 
discharge. 

M. In the event that an erployee is eligihle to receive 
state or federal disahility payrents including Social Security, 
sick leave will be reduced to a rata such, that the cerbinatien or 
sick leave and disahility payrents will equal the erployee *s 
ncmal cerpensatien until sick leave is exhausted. A.s a 
Drerecruisita to receiving any benefits under this Article, an 








A. An enpioyse aay be granted rise off, with pay, non to 
exceed five (5) caiendaa days in the event cf a death in his/her 
iaaediate faaily from day of death or funeral. The tern 
"inmediate fanily" for the purpose cf this policy shall aean the 
child, and spouse. An enployee shall receive three (2) calendar 
days from day of death or day of funeral for death of parent and 
day of funeral for death of brother or sister. 

B. Reasonable verification of the death may be required by 
the employer. 

C. After the expi'ration of the bereavement leave the 
employee has the option of using accumulated vacation and personal 
days in order to extend his/her time off, due to exta.huatin,g 
circumstances resulting from the death of a spouse or child. 

D. If an employee terminates his/her employment with the 
Township, the Township may deduct from his/her last paychecJc any 
advance leave days that the employee has taken but not earned. 

B. Such leave is not in addition to any holiday off, 
vacation leave or compensatory time falling within time of 
bereavement. 
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f-rOLZIjAYg 

TcVits.' iisiTsiv Cissi-cns-tLss tils fcLlcv'^c 
vVev dear's Dav 


Prasidar.A's Day 
Gccd Tridiv 



Cclur-'-’as . i:av 


Veteran's Day 
Tiianicsgivi-c Day 
Day Addar TfcanJcsgiving 
1/2 Day Cdrlsudias Eve 
1/2 Day Nev Years Eva 
Ciiristnas Day 



B. --- If a haliday falls cn a Sunday, it shall be observed c 
the fallowing Monday. If a hcliday falls cn a Sattirday, it shal 
be observed on the craceding Friday. 

C. Should an official holiday occur while an enployee is 
on sick or vacation leave the employee shall not have that 
hcliday charged against sick or vacation leave. 

D. Any emplcyse who is on leave of absence (i.e. injury 
leave, worker's compensation or any other leave) shall net be 
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ci,;r3C"z peirzc:m2.nca iiLs cniiv oir bv ^raaacns as a 
result of or arisi-rg cut of his erployrent atd who qualifies for 
wcrJaen' s ccnpensaticn benefits shall receive leave vi-h pay 
which shall not be charred acainst accunulated sick leave. 

" *r. •• ' 

D- Any enplcyee who suffers a wcrk-connectsd injury or 
disability, the Township shall continue the enployee at full pay 
for wcriccen's coupensaticn benefits shall be paid directly ever 
to the Township up to a year. 

E, N’othing herein contained shall be considered to be in 
derogation or restrictive of any statute new in effect liniting 
the period during which municipal eapicyees may be c wmC 3ns 
for leave on account of disability or of illness (such as 
N.J.P.-S. 40:11-3 and 40:ll-£), but these provisions are to be 
construed and adninistared in conjunction therevith. 
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A?.TICZ^ XZV 

sivn: o? AgScNCZ withcl't ?ay 


A. Any er:plcyae nay racuasn a laava of anaanoa vinlncun 
pay, ncc to excaac six (S) acnths, by s'abnioninp in vribinp ail 
facPa hearing cn the req7aest to his supar'/iscr, vhc vill append 
his recomandaticns and for’-ard reguasr to Znplcyer. The 
Employer vili consider each sxch case cn its cvn merits, and a 
decision in cne case shall in no event be deemed to have 
esrahlished a precedent in another. Any recnast for exrensicn c: 
tine shall he at t.ha discretion of the Enplayer. Sect leave of 
absence shall net be -deemed to be part of the tern of enploynent, 
• Holidays occurring vithin the period of an excused absence or 
leave of absence are part of the ahsenca if the enplcyee' is not 

I ' 

available for verh. Such decision shall be non creviable. 
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A5.TI CLZ 'rrz 
F?.G cATIGNP'J?Y PERIC 0 

\ 

A. All arrplcyeas prcsctad and/cr hirad duri~c tha darr: c 
this Acraanent shall sair/a a crcbaticnary- period of ninety 
calendar days fron tie data of hire. During tnis prcha-icnary 
period, the Erplcysr rasar'^'es the right to fire and/cr dsrcta a 
probationary erployaa for any reason. An enplcyea if fired 
and/cr dazactad shall not have recourse through the grievance 
procedure sat forth in this Agreenent. The probationary period 
may be extended at tie discretion cf the Department Head dcr a 
period of forty-diva (45) days. 
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AP.Ticiz 'r:zzz 
MI5CZ~ULV~C"S PAID Ur.X^TZ 
X. ?grsc~sl Davs 

1. I-plcvas« ccvarsd ur.dar this Agr 2 sr:ei::t shall 
three (2) cays ci perscr.al business leave annually vit: 
anprcval cf the Cepamrenn Head cr dasicnsa vhasa ccns 
net he unreascr.ahly vi-hheld. Stch leave shall be nen 
cumulative. 


be allcvsd 


ant shall 


2. A perscnal business day ai 
cases cf snerrancy, be race at leasT 
to the perscnal day to be tahan. 

3. The application farm shall 
■ackncwledcment by the employee that 


:plication shall, except in 
: three (3) vcrkinc days prior 

contain a specific 
perscnal leave may net be 


tahen far the purposes of rscrsaticn. 

v' , 

4. Perscnal days shall net be tahen on a day immediately 
prior tc cr on the day immediately after a holiday or vacation 
day without the specific approval cf the Department Head. 

3. .. Jury Leave 

1. Any permanent full-time employee who is subpoenaed for 
jury duty as certified by the clerk of the court shall be paid by 
the Township his/her daily rate of pay. The employee shall 
notify the department head upon receipt of a summons for jury 
duty. If an emplcyee is dismissed prior to 2:00 p.m. the 
employes will be cbligated to return to work that day in order to 
receive pay fer that day. The Township will net be cblicatad tc 
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ar- ~ x“:c 

CUTS IDE EM~LC'n-lZNT 


:e cerTH^'zad dc encacs ir. c'c.'zsz.c.e. 




A. E-.plcyee£ viil nc 
er.plcynar.” vriicd c£r.rlic~.3 ' 

Tc-T.srip. Enplcyeee will be pemibbec be ar.cace ir. cubaida 
erpicysanb if ib dees ncb censbibbba a cer.flicb cf ■ i.'.barasb ar.d 
is work bbab would r.cb be parferrsd during the erpicyee's r.orrai 
boars cf duby vibb the Township. Jiewaver, tha arplcyaa 
raoocr.ibas thab bhair prirary erplcyrer.- responsibility bo tha 
Township and will tharafora be available, imediabely following 
tours cf duty, upon reasonable notice by the Township, if they 
• are called back to perfcroi sarvica on an energency basis ab hours 
cbhar than during boair, ncmal tours of duty. Hnplcysas' will 
advise the Departner.b Eead of the location, nature, and tines cf 
such outside asplcynent, which is conducted on a continuing 
basis, sc that the Department Eead nay recall then back to work 
in the event of an energency. 
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a:iti CLZ x:<r 

SAJZTY 

A- Tils Szinlcver shsli crcvida all safatv eciii^ner.- 
necassarv as detamined by aianagener*” fcr tiia psrfcmanca cf vcr:-: 
raquirad, includiriC buii nc" li^itad tc finst: aid kiis, D.O.T. 
flags, flaras, and firs exuinc’aishers. All safsty aciiip—arid ar.d 
apparal shall ranair cn the Eziplcysr's prarisas whsa riCd ir. us=. 
Failure to use safauy eiuuiprer.t shall result ir disciplinary 
action. 
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AP.TICIZ :cczzz 

AGZ^rCY SHC? 




;r — CT T'—‘ ^ — T r* - ^ 


cblicatiicr. tc cav a rarjrssentaticr. fas as 


LZe C f ' 


- = cf 

"luar”* 1 

-C the 

:r in cam by 

pay a 


year. 

-f the 

.d dees 

nc w 

arount 

cf said 

cf the 

Unicn. 

. to nc 


n neme 

rsilip 

'ewnship 

by the 


Union ^ provided tdat in t^e event th.e governing statute is 
anended sc as to eitner increase or decrease the pertissinle 
anount of representation fas, this Agreenent shall be deensd to 
have been automatically ananded to ccnfcm to such statutory 


change - 

B• Procedure 

1, Net if ication Prior to March 1st of each year, the 

Union will subnit to the Township a list of those snployass who 
have not bacons nenbers of the Union for the then current 
menbershio year. The Township will deduct fren the salaries cf 
such enplcyeas, in accordance with Section 2 below, the full 











pracaclnc 3 0 cay paricc. The Lish vill i-cluca nacae, jch 
titles / a.nd datas ci eriplcycer.t ter all s'ceh ecplcyaas. 

6. TerT:i.~iaticn cf c’-•*?,er:t : Id an endevaa vhc is 

ra<rairad to pay a raprasannaticn fas taminatas his cr her 
enpicynent with, the Township before the Union has received the 
ftll ancimt of the representation fee to which it is entitled 
under this Article through the lasn day of the nenth in which 
enplcynent ceases, the Township vill deduct the unpaid comion of 
the monthly fee from the last paycheck paid to said employee 
during the merhership year in guest ion. 

C, X-ndsrr.ificaticn . With respect to dues deductions, 


representation fee deductions, and the Union's demand return 
• system estahlishad pursuant to lav, the Union shall indemnify, 
defend, and hold the Tcvnshim harmless acainst anv and all 
claims, demands, suits, cr ether forms of liability that shall 
arise out of, or by reason of, action taken by the Township 
pursuant to the abeva provisions concerning dues deducticr.s and 
representation fas. It is f’orthermcra expressly understood that 
the representation fas provision set forth above not be effective 
unless and until the Union- shall have notified the Township in 
writing that it has adopted a demand return system which fully 
complies with applicable statutory provisions. 








ARTICLE XXIV 


DURATION 


A. This Agrasnient shall be in full force and effect as of 
January 1, 1S96 and remain in effect to and including December 

31, 1593 without any reopening data. This Agreement shall 

continue in full force and effect from year to year thereafter, 
until one party or the other gives notice, in writing, no sooner 
than ninety (90) nor later than si::ty (60) days prior to the 
expiration of this Agreement. 

IN WITNESS WHEREOF, the parties have hereunto set their ^ 
hands and seals at Delaware Township, New Jersey on this /S 
day of January, 1996. 


LOCAL 866 DELAWARE TOWNSHIP 



Township Clerk 
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A??5MDIX A 


1. Effective January 

guide shall be implemented 

1. 1996, 

the following 

hourly salary 


Januarv 1 

1996 

Januarv 1 

1997 

Januarv 1 

1993 

Foreman 


$16.33 

$16.98 

$17.66 

Class A 

- 16 Years & Over 

$16.23 

$16.88 

$17.56 

Class B 

- 11 to Completion 
of 15 Years 

$16.05 

$16.69 

$17.36 

Class C 

- 5 to Completion 
of 11 Years 

$15.85 

$16.48 

$17.14 

Class D 

- 1 to Completion 
of 5 Years 

$15.65 

$16.28 

$16.93 


NOTES; 1. The employer shall be able to hire new employees at 
a wage class commensurte with work experience and 
qualifications provided any current Incumbent 
employee maintains a wage rate of at least equal to 
the new employee. The Foreman rate shall be excluded 
from this provision. 


2. Layover time 

sent 

home. 

3. Each 

employee 

year 

for the 


shall be paid, or the employees shall be 

shall be reimbursed up to $200.00 per 
purchase of work related clothing. 
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